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Legal Department 2 

II. Driving Governance: 
The Education Code and Government Code recognizes that collective bargaining agreements 
are legally binding, bilateral agreements. 
 
Government Code 3540 provides in relevant part: 
 

It is the purpose of this chapter to promote the improvement of personnel 
management and employer-employee relations within the public school systems 







C. The Parties agree to add the following language to Article 7, section 2.1.3, to replace the 
current language regarding longevity, and to further add this language to replace the 
current language on longevity in the Appendix at Salary Schedule C: 

2.1.3 Commencing with the 2017-2018 school year, all years of service in SCUSD, 
including years in classified, certificated, and management positions, shall count 
towards the calculation of longevity steps. 

D. The Parties agree to make the following proposed revisions to Article 7, with placement 
of the language within the article to be determined by the Parties: 

Proposed Revisions to Article 7 

On or before December 31, 2021, the District shall have a neutral entity complete a salary 
structure comparison analysis between the current SCT A certificated employee salary 
schedule and the current UPE salary schedule to determine if there is at least a 5% salary 
differential between SCT A unit members and UPE unit members and present the findings 
of the analysis to the District and UPE for review and consideration by no later than 
January 31, 2022. Should the salary structure comparison analysis reveal a 5% or less 
inequity, the District and UPE agree that the salary language in Article 7 will be reopened 
to make changes to the UPE salary schedule for the 2021-2022 school year and 
reevaluated for successor contract negotiations in the 2022-2023 school years. The 
District and UPE further agree that Article 7 may also be reopened by either party in the 
2021-2022 school year in the event another bargaining unit receives an unconditional 
salary increase for the 2021-2022 school year. 

E. The Parties agree to the following language regarding reopening Article 2, health and 
welfare benefits, as described below: 

The District and UPE agree that the health and welfare benefits language in Article 2 will 
be reopened for the 2021-2022 school year in the event the District reaches an agreement 
with all other labor partners to make changes to the District's health and welfare 
contribution and/or provider of health benefits. 

F. The Parties agree to revise Article 8 to include the following proposed additional 
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I. 

J. 

K. 

District and UPE shall meet to discuss the summer school/ESY rate of pay for the 
summer school program in that school year. 

Effective Date. The Agreement shall become effective upon approval by UPE and the 
District, as evidenced by the signature of the UPE and District designees and by 
ratification of the UPE unit members and the District Board of Education. 

Technical Changes. The Parties agree to work together to review the Index and 
Appendix and make any necessary changes to the CBA, Index and Appendix to reflect 
agreements, including updating cross references to articles and sections of articles. 
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Sacramento City Unified School District 

UPE Exchange Contractual Days Form 

Name: Date: ---------------------

Exchange: 

(Work date(s) where work was required beyond contract days) 

For: 

(Employee exchange date(s)) 

------

Employee Signature: ___________ ______ Date: _____ _ 

Supervisor Signature: ______ ____________ Date: _____ _ 

These exchange days must be used in the school year in which they are earned and do not 
accumulate from year to year. The day(s) to be exchanged must be identified by the UPE 
Unit Member and approved by their supervisor and recorded on this form. 

Submit completed form to Director of Human Resources or designee 

{00821166} 
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