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Other Remedies 
 
An employee may, in addition to filing a discrimination complaint with the district, file a 
complaint with either the Equal Employment Opportunity Commission (EEOC) or the California 
Department of Fair Employment and Housing (DFEH).  The time limits for filing such 
complaints are as follows:  
 
1. To file a valid complaint with EEOC, the employee must file his/her complaint within 
300 days of the alleged discriminatory act(s).  (42 USC 2000e-5) 
 
2. To file a valid complaint with DFEH, the employee must file his/her complaint within 
one year of the alleged discriminatory act(s).  (Government Code 12960) 
 
Employees wishing to file complaints with the DFEH and EEOC should contact the 
nondiscrimination coordinator for more information. 
 
 



EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
Enforcement Guidance:  Vicarious Employer Liability for Unlawful Harassment by Supervisors, 
June, 1999 
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