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12.2.2.2 [$355 current daily rate] for each full day of assignment after the sixth (6th) 

second (2nd) day of assignment. 

12.2.2.3 Qualified substitutes for psychologists shall be paid at Step 1, Class X of the 

psychologists' pay schedule for each full day of substitute work. Substitute work 

for less than a full day shall be paid on a prorated hourly basis as per Step 1, Class 

X.   

12.2.2.4 Substitutes who begin service in September annually shall be entitled to ten (10) 

refusals of assignment annually. Substitutes beginning service after September 
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12.3.6.1 Initial placement on the salary schedule for newly hired employees shall 

include cumulative semesters, where service has been for at least 75% of each 

semester, rounded to the nearest full year. 

12.3.6.2 Following initial employment, personnel shall be given earned step increments 

effective July 1. Personnel may accumulate non-consecutive semesters of 

employment and shall be advanced on the next succeeding July 1 for each two 

semesters. 

 

12.3.7 Personnel employed in summer school programs shall be given their earned step 

increments effective with their first day of summer school service. 

12.3.8 Personnel employed on a per session basis in 12-month adult education programs 

are to be given their earned step increments, effective July 1. 

12.3.9 Personnel who are employed during the summer period on a contract daily 

rate basis (CDR) are to be given their earned salary step increments, 

effective July 1. 

 

 

12.4 Training Classification 

12.4.1 Training classification is based upon earned collegiate degrees and regular credits 

earned in excess of degree requirements in fully accredited four-year colleges and 

universities, or in the District's Professional Improvement Program as outlined in 

the Board's Policies and Bylaws, Sections P-3572 through P-3575, adopted on 

July 10, 1978.  [OK on removal of 4-year, may still need board policy update.] 

Credits will be accepted only if they are earned in a four-year college or 

university accredited by a regional accrediting Association, if they are accepted 

by the Commission for Teacher Preparation and Licensing for credentialing 

purposes, or if they are reported on appropriate forms as outlined in connection 

with the District's Professional Improvement Program. Training classification 

shall be determined twice annually on July 1 and February 1, except that July 1st 

class changes shall not be used in determining summer school per session rates of 

pay for that year.  [ok] 

12.4.1.1 Excess units are defined as those units earned in excess of the minimum 

requirement for the degree in the institution where the degree was granted, and 

may have been earned before or after the awarding of the degree. 

12.4.2 Before beginning work on any four-year college or university courses or on any 

courses sponsored by the District's Staff Training Services Department, prior 

approval must be obtained by all Non-management certificated personnel from 

their principal (or other administrator responsible for the evaluation of the 
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or b) receive pay for the missed prep at the bargaining unit member’s 
contractual hourly rate of pay plus an additional 25%.  

12.8.3 Adult Education Teachers who teach beyond regular contract hours of service 

shall be paid per session rates. 

12.8.3.1 Adult Education Teachers who are placed on the hourly Adult Education 
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12.8.8.5 All teachers identified in section 12.8.8.1 through 12.8.8.4 will be excused from 

the District bimonthly in-service training. However, each teacher will, in 

consultation with his/her supervisor, develop an individualized staff development 

plan. 

12.8.8.6 
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Softball Varsity Head Coach 

Track Varsity Head Coach 

Wrestling Varsity Head Coach 

 

Category B: 

ASB Advisor 

Band Director 

Baseball JV Head Coach 

Basketball, JV Head Coach 

Coed Tennis Varsity Head Coach 

Cross Country Varsity Head Coach 

Department Lead/Chair (65 Sections but fewer than 79) 

Drama 

Fall Musical/Play Director 

Flag Football, High School Head Coach 

Football Varsity Assistant Coach 

Football JV Head Coach 

Newspaper Advisor 

Orchestra 

Soccer Varsity Head Coach 

Softball JV Head Coach 

Speech/Debate High School 

Spring Musical Play Director 

Vocal Music 

Volleyball Varsity Head Coach 

Yearbook 

 

Category C: 

Baseball Frosh Head Coach 

Basketball Frosh Head Coach 

Cross Country Varsity Assistant Coach 

Department Lead/Chair (45 Sections but fewer than 64) 

Flag Football, JV Coach High School 

Football Frosh Head Coach 

Golf Varsity Head Coach
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12.13 Timely Payment 

  In addition to staff regular monthly paychecks, the District agrees to make timely 

payment for additional work performed by employees.  Staff who perform work 

and submit documentation of said performed work will be paid within thirty (30) 

days of documentation submission.  If the District is unable to make payment 

within thirty (30) days of submission, the employee will be entitled to interest 

calculated at a rate of seven percent (7%) per annum, beginning on the thirty-first 

day of documentation submission until such time that actual payment is received.  

[Delete Remainder of Article 12—current 12.13, 12.14, 12.15, 12.16-- because those sections are 

obsolete.]   

 
2022-2023 Salary Increase 

 

The certificated salary schedules will be increased by six (6) percent effective at the start of the 
2022-2023 school year.  This retroactive payment will be paid within sixty (60) days of final 
approval and ratification of this agreement. 
 
In addition, every full-time employee employed in the District as of the date of the final approval 
and ratification of this agreement will receive a one-time stipend in the amount of $1,500, less all 
applicable taxes and withholdings.  This stipend will be prorated for part-time employees.  This 
stipend will be paid within sixty (60) days of final approval and ratification of this agreement. 
 

2023-2024 Reopeners 
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