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Proposed Memorandum of Understanding 

 Between 

Sacramento City Unified School District (SCUSD) 

& 

Sacramento City Teachers Association (SCTA) 

 

Safely Reopening Schools to In-Person Instruction/Services 

& Independent Study 

March 22, 2022 

 

Section I: General Provisions  

With the greatest concern for the health and safety of students, staff, and community, Sacramento 
City Unified School District (òSCUSDó) and the Sacramento City Teachers Association (òSCTAó) 
agree that the following safety standards shall be in place for the safe reopening of in-person learning 
and working at SCUSD school and worksites.  
 
A. General Safety Protections  

The District agrees to comply with guidelines and regulations, from the Centers for Disease Control 
and Prevention (CDC), the California Department of Public Health (CDPH), the California 
Department of Education (CDE), Cal/OSHA, and the Sacramento County Department of Public 
Health (SCDPH), including, but not limited to:  

 
 

1.  CDPH òCOVID-19 and Reopening In-Person Instruction Framework & Public Health    
Guidance for K-12 Schools in California, 2020-2021 School Year", dated August 2, 2021.   

 
2. The SCUSD òReturn to Health:  Health and Safety Plan During COVID-19ó 

(dated August 5, 2021, subject to SCTA approval), except in instances where 
the SCUSD òReturn to Healthó plan conflicts with this MOU, wherein this 
MOU shall prevail. 
   

3. All revisions and updates to the above health and safety guidelines. If any 
provision contained in this MOU conflicts with revised or updated guidelines, 
best practices, recommendations, and considerations from SCDPH or CDPH 
the Parties agree to meet and confer.  
 

If any provision contained in this MOU conflicts with a provision of the Collective 
Bargaining Agreement between the Union and the District, the higher standard shall 
prevail. The Districtõs failure to adhere to the guidelines and regulations, including its 
òReturn to Health:  Health and Safety Plan During COVID-19ó (dated August 5, 
2021) shall be subject the grievance and arbitration Article of the SCTA-SCUSD 
collective bargaining agreement. 

   

B. Health and Safety Committee  
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The District shall meet monthly with a committee of representatives from SCTA to continue 
conferring on health and safety matters related to COVID-19, including but not limited to 
ventilation, cleaning and disinfecting, community spread, contact tracing, and staff and student 
testing. The purpose of this committee is to ensure that each facility meets health and safety 
standards and to address concerns when raised. In addition, the committee will continue to further 
explore, on an ongoing basis, additional safety measures for District employees, students, and the 
public.   

Section II:  County Risk Level.    

In the event that there is an increase in the County risk level or an outbreak at a school or work site 
such that the California Department of Public Health, the Sacramento County Department of Public 
Health or California Department of Occupational Health and Safety (Cal-OSHA) recommend the 
closure of the District, school site or work site, SCUSD will abide by said recommendation.  The 
District will notify SCTA within twenty-four (24) hours of receipt of the recommendation.  

 

Within fifteen days of this agreement, the District shall establish a standard that will determine when 
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order to be vaccinated.  If unit members make an appointment during the contractual day, they will 

work with their site administrator on how to accommodate. 

 

E.  Prior to April 30, 2022 and pursuant to Governor Newsomõs August 11, 2021 Executive Order on 

vaccinations for school employees, staff must show proof of vaccination, or be subject to regular testing. 

Bargaining unit members will be required to provide proof of vaccination to the District  by April 30, 2022. .  

Bargaining unit members may submit proof of vaccination by going to the Districtõs vaccine portal at 

https://www.scusd.edu/vaccinations. Bargaining unit members who are vaccinated after April 30, 2022 , may 

request to present vaccination proof at a later date through the Districtõs vaccination portal.   

 

According to the CDPH Guidance for Vaccine Records Guidelines & Standards, only the following 

modes may be used as proof of vaccination: 

1. COVID-19 Vaccination Record Card (issued by the Department of Health and Human 

/vaccinations
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Vaccine-Record-Guidelines-Standards.aspx
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open, with every effort made to ensure result turn-around time within forty-eight (48) hours of 
testing.   

The District shall require non-District personnel who are contracted by the District to provide 
services to be tested at the same cadence as District staff for so long as non-District personnel are 
providing services at the school or District site where District personnel will come into contact with 
non-District personnel.  

The District shall also adhere to Cal-OSHA testing requirements during an òoutbreakó (3 or more 
COVID cases at a Cal-OSHA defined exposed workplace per 14-day period) and a òmajor outbreakó 
(20 or more COVID cases at a Cal-OSHA defined exposed workplace per 30 days) that call for 
immediate testing and weekly tests for employees during an outbreak, and immediate testing and 
twice weekly testing for employees during a major outbreak, among other measures.  

The District shall create and maintain a Public Dashboard that reports all instances of positive cases 
at all schools and worksites. The Dashboard shall be updated daily,   with reported confirmed  
positive tests.  
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appropriate action to mitigate the spread of COVID-19, to communicate messages tailored 
to the various stakeholders, and to complete the necessary documentation in accordance 
with state and local COVID-19 reporting requirements.  
 

C. The Districtõs Contact tracing program will be in writing, as set forth in the Districtõs 
òReturn to Health Plan,ó dated August 5, 2021, readily available to staff and made viewable 
to the public while maintaining the necessary confidentiality of personally identifiable 
information. The plan should contain names and roles for those responsible for each step of 
the tracing, as well as make available the related information to facilitate the tracing 
(attendance rosters, classroom seating charts, room assignments, campus maps, etc.).  
 

D. The District shall partner closely with the Sacramento County Department of Public Health 
for a robust contact tracing program. 
 

E. SCUSD Monitoring Program ð Any student or staff who goes home with or reports 
COVID 19 like symptoms, has tested positive for COVID 19, or has been identified as a 
close contact will be documented in the COVID 19 Confidential Illness Log to monitor 
students and staff who are home on isolation or quarantine.  
 

1. For students, site staff will give appropriate guidance on when to return to school based 
on the SCDPH Quick Guide COVID-19 Protocols and provide a written 
communication indicating when the student may return based on current guidance from 
state and local departments of public health.  
 

2. Site staff will inform appropriate staff on a need-to-know basis about student or staff 
return to school date while maintaining confidentiality.  
 

E. Notification  

 Notification of positive cases and Cal-OSHA defined outbreaks shall be provided to staff 
 and their union representatives within 24 hours of potential exposures and outbreaks. In  
 compliance with AB 685, this notification to Union representatives and their unit 
 members shall include the following: 

 

1. Information regarding COVID-19-related benefits to which the employee may be 
entitled under applicable federal, state, or local laws, including, but not limited to, 
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work.  In addition to the eighty hours of COVID sick leave provided by SB 95 (which 
expireds on September 30, 2021), the District will provide an additional ten days of COVID 
sick leave for the remainder of the 2021-22 school year, retroactive to October 1, 2021.  Such 
sick leave will be separate and apart from any other sick leave or days off that employees are 
entitled to.   
 

G. Quarantine Leave:  Any staff member identified as a close contact who must quarantine as 
a result of a work-place exposure will not suffer a loss of pay or sick lea
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The above standards shall apply in each SCUSD facility classroom, auditorium, gymnasium, nursesõ 

office, or other occupied area in which bargaining unit members are required to report to work. 

 

1. On or before September 2, 2021, and thereafter when any change occurs,  SCUSD 

Facilities Director or other appropriate person or  designee will provide to SCTA a 

list by school and classrooms of which classrooms are equipped with MERV 13 

filters and those in which portable HEPA filters are placed.  The portable HEPA 

filters shall be appropriately maintained, according to manufacturersõ 

recommendations. 

2. HVAC systems will be begin running at least two (2) hours before the beginning of 

the school day and continue for at least two (2) hours after. 

3. Occupied spaces will only be used if they are equipped with an HVAC system that 

provide for the introduction of outside air into the occupied space, or if they are 

equipped with functional CO2 Monitors. 

4. Within two weeks of students returning to each school site, the site will be provided 

two (2) portable, battery-powered CO2 monitors, or loggers to check classrooms 

during their peak occupancy.  Within two weeks of the resumption of in-person 



SCTA Proposal for Settlement on 
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Accommodations may include, but are not limited to: the provision of personal protective 

equipment (PPE), heightened social distancing protocols, and remote working. If the unit member 

is unable to accept any accommodations, all unit members will be granted any and all available 

leaves under the CBA or state and federal leaves for which they qualify (e.g. permissive, FMLA).   

   
In addition, the District recognizes that for many staff, the pandemic has created significant child 
care issues.  In an effort to provide some support, the District will create five regional child-care 
centers for staff throughout the District.     
 
Section XI Instructional Model:  Students who participate in independent study shall 
receive daily instruction consistent with AB 130.  Students with disabilities will be offered the 
independent study instructional model the same as general educational students. 
For 2021-2022 school year, Assembly Bill 130 mandates the following changes to the Districtõs 

Independent Study program regarding student to teacher interaction. 
 

Grade Span New òLive Interactionó Requirement New òSynchronous 
Instructionó Requirement 

TK-3rd grade Included in synchronous instruction Daily 

4-8th grade Daily Weekly 

9-12th grade Not required Weekly 

 

Pursuant to AB 130, òLive Interactionó means interaction between the pupil and local 
educational agency classified or certificated staff, and may include peers, provided for the 
purpose of maintaining school connectedness, including, but not limited to, wellness checks, 
progress monitoring, provision of services, and instruction. This interaction may take place in 
person, or in the form of internet or telephonic communication. 

 
Pursuant to AB 130, òSynchronous Instructionó means classroom-style instruction or 
designated small group or one-on-one instruction delivered in person, or in the form of 
internet or telephonic communications, and involving live two-way communication between 
the teacher and pupil. Synchronous instruction shall be provided by the teacher of record for 
that pupil pursuant to Section 51747.5. 

 
 

A. Traditional In-Person Instruction:   

1. The parties will implement a traditional, in-person instructional model.  

 

2. In the event that students are required to quarantine, short term independent study shall be 

conducted consistent with Education Code, including but not limited to requirements for 

student/parent agreements and appropriate documentation of student participation and 

attendance. The parties will mutually agree on a standardized method of student/parent 

agreement form that can help to expedite the administrative set-up of short-term 

independent instruction, as well as documentation of student participation and attendance.  

In the event a student needs to quarantine, the teachers of record and other services 

providers will assign instructional work to students through Google Classroom, packets, and 

consumables based on the learning needs of the individual student as determined by the 
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iv. Cap City Staffing:  Staffing for Independent Study at Cap City for those 

students enrolled in the traditional independent study program shall be 

consistent with the staffing model that was in place during the 2019-20 

school year. 

v. The District will offer voluntary professional development prior to the start 
of the work year to unit members teaching in independent study to support 
their work during the 2021-2022 school year.  Unit members electing to 
participate in this professional development will be paid at the contractual 
hourly rate.  

vi. The District will seek volunteers from the independent study teachers and 
other professional support staff as appropriate to meet with 
parents/guardians/students, participate in IEP team meetings, and perform 
other work before the beginning of their contractual work year in order to 
comply with AB 130.  Unit members who volunteer and perform such 
work will be paid at the contractual hourly rate.  If there are more 
volunteers than hours available, hours will be assigned by seniority. 

vi.vii. In addition to staff who are assigned to Capital City, teachers at any site 

may voluntarily provide virtual instruction in their current teaching and 

credentialed subject area and shall be provided per diem compensation at 

their contract hourly rate for eight (8) hours each week for students that 

are enrolled at Cap City. Such teachers shall be assigned no more than 10 

students. Teachers shall provide any required daily live interaction and/or 

synchronous instruction (up to one [1] hour, based on grade level) 

consistent with AB 130 either individually or in a group setting as 

necessary to meet the needs of their individual students.  The additional 

time (minimum of three hours) shall be teachers’ prep time. Teachers 

shall use Google Classroom related to providing virtual instruction, and 

are responsible for assignments, assessment, attendance, grading, and 

parent communication.  Teachers shall be supervised by Cap City 

administration relating to this independent study related work.  The 

number of such per diem positions and length of service shall be as [as 

determined by the parties] based upon the District’s needs through the 

end of the 2021-2022 school year. If there are more teachers who are 

interested in volunteering for such extra work than the work available, 

t
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